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Abstract 
There have arisen series of debates and discussions in institutions, homes, 
market places that the standard of education has fallen or is falling. This can 
be seen in assessment of students for employment and their failures at meeting 
performance standards expected of them by the market forces. This is 
worrisome as many people are of the assumption that University education 
should lead to employment, wealth, power and self productivity. The study 
examined the feelings of the major stakeholders in education (teachers’). Two 
hundred and forty teachers’ were used as the sample. One hypothesis was 
formulated and using an independent t-test, analysis of the scores from the 
respondents grouped into Art and Science was carried out. The result showed 
that there is no significant difference in the perceptions of re-engineering 
University Education for employment and self productivity. The paper 
recommended that government should match policies with actions for proper 
functional university system to enhance self-employment and productivity of 
our graduates. 

 
 Education in Nigeria has been regarded as an instrument par excellence for 
effecting national development (FRN, 2004). Consequently, attempts have been made 
at reviewing educational programmes to reverse the situation whereby terminal 
graduates of various levels of our educational institutions find it difficult to be self-
productive. This has generated series of debates and discussions in institutions, homes, 
markets places and especially the labour market, that the standard of education has 
fallen or is falling. The argument is summated in assessment of University graduates for 
employment and their failures at meeting performance standards expected of them by 
the market forces. (Ada, 2011). 
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 The main group of workers best suited to help Nigeria eradicate this ill are 
teachers. Teachers are particularly useful in this exercise because traditionally, the 
Nigerian teacher is viewed and accepted as a reliable change agent. The entire system of 
education in Nigeria depends on the teacher for effectiveness. He is the person who 
organizes all other facilities for effectiveness and functionality of the educational 
system. It is the realization of the enormous role of the teacher that the researchers 
decided to get the impulse of the teachers on the re-engineering of University education 
for employment and self productivity in Cross River State. 
 

Perception is a feeling taken from past experience. It is the act of interpreting a 
stimulus registered in the brain by more than one sense mechanism. What one perceives 
may not be what exists physically for two people may see a thing differently but what 
each has seen is a reality and it is only this reality that guides behaviour. 

  
Education is both a process and an outcome. Lohithakshan (2007) saw 

education as the process of developing the potentials of man to the optimum level in 
order to enable him/her live a productive and happy life in society. 
 Education is an essential ingredient for economic growth and development. It is 
also a very fruitful investment, though it does not follow that all investments and 
education will contribute to development; as educational expenditure can be misused 
for other less important sectors. 
 
 Ruwa (2006) wrote that the education system which we inherited from the 
colonial masters has led some people to expect wage employment and probably in an 
office. In other words, they have come to regard education as meaning that an educated 
one is too precious for the rough and hard life which the masses are facing. 
Consequently, most University graduates automatically assume that the mere 
acquisition of certificate is an assurance for employment. No wonder, from primary 
school to University, the focus is on obtaining certificate so as to secure employment. 
 

Education is the transmission of idea, knowledge, value and beliefs from one 
generation to another. It is the transmission of what is worth while to those who are 
committed to it. It equips individuals with vital tools needed to live in the society. To 
Ukeje (1983), education varies from place to place, but is has the same purpose of 
developing the entire person to enable him live effectively and efficiently in his/her 
community. University education, according to the FRN (2004) is the education given 
to learners after secondary school education. Many people in Nigeria have the belief 
that University education leads to employment which in turn, leads to self productivity. 
In other words, the more educated a nation, the better would be its employment status. 
University education needs to be relevant to the needs of the people. To achieve this 
lofty objective, it should be given a practical bias, where work is integrated with 
theoretical subjects. The significance of combining education with work was aptly 
described by Psachasopoulos (1990) who stressed that in Zimbabwe, the government 
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adopted the philosophy of education with production to make school experiences 
meaningful and worthwhile in terms of real life activities outside the school campus. 

 
 Our University education needs to be re-engineered to accommodate more 
prevocational subjects and needs of the various communities. There is the need to re-
engineer University education for the development of high level manpower within the 
context of the needs of the economy. 
 
 Hornby (2000) defined employment as ‘work’ especially when it is done to 
earn money. The 2005 National Population Training Manual described employment as 
the primary activity which one is engaged in, that takes most of one’s time. 
Employment therefore, is an aspect of work. People tend to think of work as equivalent 
to having a paid job. Work encompasses both paid and unpaid activities that would add 
to growth and development. The fundamental problem is that merely training young 
people in vocational skills will not itself create employment opportunities and that 
unless there are employment opportunities, the benefits to be derived from the re-
engineered University education will largely be lost. The many arguments and 
discussions about the fallen or falling standard of education in Nigeria find a more 
direct expression in the utilitarian approach to the description of deficiency in 
productivity by economists (Ukeje, 1988). When consumers grumble or are dissatisfied 
about the quality or standard of products, such goods and services are said to be of low 
standard. Likewise, when people grumble about the quality of our University graduates, 
they are referring to the inability of University education to provide the graduates with 
the appropriate knowledge, skills and experiences for them to function in the country 
and this calls for the re-engineering of our University education. 
 
Statement of the Problem  

One major aim of University education is to prepare recipients for self-
employment and productivity in the society. Regrettably this has not been actually 
realized as evidenced in the huge number of unemployed university graduates roaming 
the streets of Nigeria. The challenge has been attributed to the need to re-engineer the 
university education to arrest the situation. This study is embarked upon to find out 
secondary school teachers’ perception in re-engineering university education for 
employment and self-productivity.  
 
Purpose of the Study  
 The purpose of this study was find out the perception of teachers with regards 
to re-engineering University education for employment and self productivity in Cross 
River State. 
 
Hypothesis 
One null hypothesis was formulated to guide the study and tested at 0.5 level of 
significance. 
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 There is no significant difference between science and arts teachers’ in their 
perception of re-engineering University education for employment and self 
productivity. 
 
Method 

This study was designed to ascertain the perception of teachers towards re-
engineering University education for employment and self productivity. The researchers 
simply tried to observe the effect of what had already occurred outside their control. 
Thus the study can be categorized under the ex-post-facto research design. This design 
is most suitable for this study as one of its techniques that is the questionnaire was used 
by the researchers in collecting data. 

 
 The population of the study consisted of all secondary school teachers in the 
Central Senatorial District. The central senatorial District consist of six Local 
Government Areas of Abi, Yakurr, Obubra, Etung, Ikom and Bokki and the total 
number of teachers is put at 2,753. 
 
 It was observed that the population of this study is too large, requiring huge 
amount of resources if the entire population were to be examined. Therefore a sample 
of two hundred and forty teachers was used. These teachers were contacted by the 
researchers during their 2011 re-training exercise programme organized for them by the 
National Teachers Institute (NTI). The two centres used for the retraining programme in 
the Central Senatorial District were Community Secondary School, Ugep and 
Government Secondary School, Ikom. The teachers were retrained on four basic 
subjects of – English Language, Mathematics, Social Studies and Basic Science. The 
researchers met the respondents at these two training centres and after obtaining 
permission from the centre coordinators, the respondents were requested during their 
break period to complete the questionnaire designed by the researchers. 
 
 The instrument used for data collection was a questionnaire tagged: Teachers 
Perception of Re-engineering University Education for Employment (TPRUEE). The 
questionnaire had two sections. Section A requested of the respondents’ personal data 
like: sex, age, marital status, educational qualification, subject registered for the 
retraining programme. Section B comprised a fifteen item with a four (4) point response 
choice likert scale ranging from Strongly Agree, Agree, Disagree to Strongly Disagree; 
with four (4) indicating the most positive response choice and one (1) representing the 
most negative response choice. (SA – 4, A – 3, DA – 2 and SD - 1). Those teachers who 
registered for English Language and Social Studies were categorized as Arts teachers, 
while those who registered for Mathematics and Basic Science were categorized as 
Science teachers. 
 

The instrument was first given to two specialists in educational management 
and evaluation in the Faculty of Education, Cross River University of Technology, 
Calabar Campus to validate. Each of these experts adjudged the instrument as valid. 
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Having obtained the face validity of the instrument, the researchers went further to 
determined the reliability of the instrument. 35 teachers were, before the retraining 
programme drawn to form the respondents for the trial testing. The researchers 
administered the questionnaire in their schools of primary assignment. Two weeks later 
another set of equivalent questionnaire was re-administered to the same 35 teachers in 
the same schools. Those who responded the first time were identified. The Pearson 
Product Moment Correlation Co-efficient (r) was used to correlate the Mean Scores and 
Standard Deviations generated from the two administrations. The result of the analysis 
revealed a correlation co-efficient of 0.68. 
 
Table I: Test Retest Reliability Coefficient  
Test  X SD R 
1st  24.9 6.6  
   0.68 
2nd  25.1 6.8  
 

The reliability index of 0.68 is higher than 0.50 recommended by Denga and 
Ali (1988). Therefore it was concluded that the instrument was valid and reliable. Thus 
the items were deemed to be appropriate and suitable for the study. 

Data analysis was done to reflect the only hypothesis postulated to guide the 
study. An independent t-test analysis of the scores derived from the responses to the 
items was used. This is to conform with the assertion of Denga and Ali (1988) that 
independent t-test should be used when we have two different groups of respondents in 
finding the significant difference. Here, we have two independent groups which are 
Science and Arts teachers. 
 
Table II: Teachers Perception of Re-Engineering University Education for 
Employment and Self Productivity. 
VARIABLE N  X  SD t-cal  
     
Science  135 71.12 8.77  
    1.13 
Arts  105 72.48 9.45  

df 238   t-critical 1.96  
 

The calculated t value as shown in table 2 is 1.13 as compared to the critical t 
value of 1.96 at 0.05 level of significance and 238 degrees of freedom. In this case, the 
calculated t value is lower than the critical t value. As a result of this, the hypothesis is 
retained and not rejected. It is therefore evident that science and arts teachers in Cross 
River State do not differ in their perception of re-engineering University education for 
employment and self productivity, 
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Discussion  
 The test of the hypothesis revealed that there is no significant difference 
between Arts and Science teachers’ in their perception in re-engineering of University 
education for employment and self productivity. This result is in conformity with the 
assertion of Ruwa (2006) who opined that the feeling of people is the same when it 
comes to the products of University education in Nigeria. He added that the education 
system which we inherited from the colonial administration has made the generality of 
the public to look at employment as referring to only office job (white colar job). In 
other words, many people expect wage employment and probably an office job after 
acquiring  university education , and so many of the self employed graduates are not 
regarded by the lay man as being employed. Subsequently, Bola (1994) asserted that the 
public should be told that it is not necessary or wise to connect literacy with a job. That 
in today’s world everyone needs literacy, as it helps us to live better at home, work 
better in the vegetable garden and keeps our children healthy. 
 
 The response of these teachers’ is in line with the belief of Ukeji (1988) that a 
non productive education is the one that is not able to train her citizens to fit into her 
society. The respondents are conscious of the fact that our educational system is capable 
of producing self productive citizens, hence the no difference in their way of feeling 
regarding University education for employment and self productivity.  Also Martin 
(1996) opined that a productive education should not only be tied up to vocational trade 
as an instrument for serving the physical and social needs of the people. This therefore 
calls for the need to develop in people a general re-orientation towards accepting the 
fact that University education should produce functional graduates for employment and 
self-productivity. 
 
Conclusion  
 The unabated problem of unemployment among our University graduates, calls 
for urgent re-engineering of the University education to ensure its correctness, adequacy 
and relevance to the changing national needs and objectives. Nigerian Universities 
should not only plan their curriculum to train students in these skills that are in high 
demand in the labour market but should also train students to be self productive; since 
the assumption of many people is that University education should lead to employment, 
wealth, power and social prestige. 
 
Recommendations 

The following recommendations are made: 
(1)        Government should match policies with actions to make university education 

more functional for self-employment and productivity. 
(2)        Sensitization/ orientation programmes should be organized often to help 

promote and appreciate prevocational courses at all levels of education. 
(3)        Government in collaboration with stakeholders should provide the enabling 

environment that will help the students learn better to become productive 
individuals rather than employment seekers.  
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